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COMMUNITY COLLEGE
OF RHODE ISI. AND





Vice President for Academic Affairs
FACULTY TENURE
Departmental Report

	Department:  
	
	
	Date:
	

	
	
	
	
	

	Faculty Name:  
	
	
	Rank:
	


NOTE:
The Board of Governors requires that the information addressing Teaching Effectiveness and one’s contributions to the CCRI community be completed in narrative form to process faculty tenure requests.  Once the department chair has received the faculty member’s complete packet, he/she should carefully review the packet and prepare a narrative that specifically addresses how the faculty member has met the stated criteria.
Please follow the format below
	Employment Date: 
	
	
	

	
	
	
	

	Leaves taken:
	
	
	


	Education:
	
	
	

	  Degree(s) received
	
	
	

	
	
	
	

	  Date(s)
	
	
	

	
	
	
	

	  Institution(s)
	
	
	


	Selected 
prior experience:
	


Evaluation for Tenure:
Tenure evaluation is to cover the entire period the faculty member has been employed as a full-time instructor at the college and will include the following:
Criteria:

· Teaching Effectiveness:  Provide a summative analysis of the evaluations with documentation
· CCRI Contributions/History:  (Please address all four (4) items in your narrative.)
· Advisement

· Participation in college and departmental activities

· Relationship with colleagues 
· Professional growth and development
PLEASE NOTE:  THE DEPARTMENT CHAIR’S RECOMMENDATION WILL NOT BE CONSIDERED COMPLETE UNTIL THIS FORM IS COMPLETED AND IS ACCOMPANIED BY A NARRATIVE ADDRESSING THE FOUR ITEMS LISTED ABOVE.  THE CHAIR WILL NOTIFY THE FACULTY MEMBER IF ADDITIONAL MATERIAL IS REQUESTED.  IF THE REQUESTED MATERIAL IS NOT RECEIVED BY THE DUE DATE, IT MAY RESULT IN THE FACULTY MEMBER’S NAME BEING WITHDRAWN FOR CONSIDERATION DURING THE CURRENT ROUND OF REVIEW.
	Recommendation of Department Chair:
	Tenure:
	
	  
	No Tenure:
	
	


	
	
	

	Department Chair
	
	Date


yk
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