INSURANCE CO-SHARE AGREEMENT

AND NOW, this 2 day of November, 2008, it is hereby agreed by and

between the State of Rhode Island and the ESPA/CCRI/NEA that notwithstanding the
Memorandum of Settlement, dated June 23, 2008, the insurance co-share provisions of
the collective bargaining agreement for the period July 1, 2008 through June 30, 2012

shall be as follows:

1. Insurance

(@)

Co-share:

For full time employees:

annualized total rate and shall be via payroll deductions.

Effective the pay date, Friday, August 8, 2008, eligible
employees shall contribute toward the cost of health care coverage based
on a percentage of premiums for either the individual or family pian as set
forth below for medical insurance, dental benefits and/or vision/optical

benefits. Said co-share percentages shall apply based on the employee's

Effective the pay date Friday, August 8, 2008:
Individual Plan Family Plan
Less than $45,000 | 12% Less than $25,000 8%
$45,000 to less $25,000 to less than
than $75,000 - 15% $35,000 11.5%
$75,000 to less $35,000 to less than
than $90,000 18% - $45,000 12%
$45,000 to less than
$90,000 and above | 25% $75,000 15%
$75,000 to less than
$90,000 18%
$90,000 and above 25%
Effective July 1, 2009:
individual Plan Family Plan _
Less than $45,000 | 15% Less than $45,000 13.5%
$45,000 to less $45,000 to less than
than $90,000 20% $90,000 20%
$90,000 and above | 25% $90,000 and above 25% |




Effective July 1, 2010:

Individual Plan Family Plan
Less than $46,350 | 17.6% Less than $46,350 14%
$46,350 to less $46,350 to less than
than $92,700 20% $92,700 20%
$92,700 and above | 25% $92,700 and above 25%

Effective July 1, 2011:

Individual Plan Family Plan
Less than $95,481 | 20% Less than $47 741 15%
$47 741 to less than
$95,481 and above | 25% $95,481 20%
$95,481 and above 25%

Effective the pay date, Friday, August 8, 2008, eligible part time
employees (scheduled hours <35.0 for a 35.0 hour position or <40.0 for a
40.0 hour position) shall contribute toward the cost of health care coverage
based on a percentage of premiums for either the individual or family plan
as set forth below for medical insurance, dental benefits and/or
vision/optical benefits. Said co-share percentages shall apply based on the
| employee's annualized total rate and shall be via payroll deductions.

Effective the pay date,
Friday, August 8, 2008:
Iindividual or Family Plan
Less than $55,000 | 15%
$55,000 to Less
than 90,000 20%

$90,000 and above | 35%

Effective July 1, 2010:
Individual or Family Plan
Less than $90,000 | 20%
$90,000 and above | 35%




Co-share payment increases in fiscal years 2010, 2011 and 2012, to the
extent that they result from premium increases, rather than increases in
the co-share percentages, shall be capped at 10% each year.

2. Binding Agreement: This agreement is intended to address only
insurance co-shares for bargaining unit employees during the period July
1, 2008 through June 30, 2012, and shall have no effect on other

~agreements not inconsistent with the provisions of this insurance co-share
agreement.

3. This agreement shall be effective in accordance with its terms.
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