
 
 

 
BENEFIT PACKET ENROLLMENT OVERVIEW 

 
For detailed state employee benefit plan information, including plan summaries, forms 
and vendor links, visit the benefit website at: www.employeebenefits.ri.gov. 

 
MEDICAL Coverage begins on first day of employment. See the summary of the 
UnitedHealthcare medical plan and enrollment form in packet. (See attached rate sheet for 
employee co-share cost.) 
 
MEDICAL WAIVER Note: Waiver elections or changes can only occur when initially hired or 
during the annual open enrollment period unless a status change occurs during the year. The 
annual waiver checks issued in early December of each year will be pro-rated at an accrual rate 
of $77 per biweekly pay period, up to the $2002 maximum per year. 
 
DENTAL Coverage begins on first day of employment. See the Delta Dental informational plan 
and enrollment form in packet. (See attached rate sheet for employee co-share cost.) 
 
VISION Coverage begins on first day of employment. See the VSP plan booklet and enrollment 
form in packet. (See attached rate sheet for employee co-share cost.) 
 
BASIC AND SUPPLEMENTAL LIFE Coverage of one times earnings of basic and an additional 
one times earnings of supplemental life is available. Employees pay the full cost of life 
insurance premiums. See the rate chart and waiver form for life insurance in the packet. Note: 
You will automatically be enrolled in Aetna Life Insurance basic group life insurance and 
payment will be deducted from your paycheck unless you sign the waiver in the enclosed 
packet. 
 
DEFERRED COMPENSATION The College offers plans from three providers listed below. As 
an eligible state employee, you can participate in one, two or all three plans at once. Information 
on the services offered by these vendors, as well as details regarding the Deferred 
Compensation Plan, can be obtained by calling the following numbers: 
     
    AIG 800-448-2542 

ING 800-238-8458 
TIAA-CREF 800-842-2776 

 
COLLEGEBOUNDFUND For information regarding the college savings fund available for state 
employees, call 888-324-5057. 
 

FLEXIBLE SPENDING ACCOUNT: medical and dependent care spending accounts, use 
pre-tax contributions through payroll deduction to cover defined eligible medical and/or dependent 
care expenses 
 
SHORT TERM DISABILITY AND/OR CANCER INSURANCE COVERAGE To obtain coverage 
information and rates regarding these voluntary plans, call the local AFLAC office at 521-7700. 
 
GROUP PRE- PAID LEGAL See the GE Signature LegalCare information booklet and 
enrollment/rate form in the packet. 

http://www.employeebenefits.ri.gov/

